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Nile Basin Initiative
Nile-SEC
Advertisement
NBI INTERNSHIP PROGRAM
CALL FOR YOUNG PROFESSIONALS
The water resources management department of the Nile Secretariat is planning to engage interns during the period September 2014 through December 2015. Applications should be received by 10th September 2014. Applications should be supported by 3 – 5 pages technical proposal that demonstrates how the research or intended work as well as personal experience would fit within the identified areas of engagement. Up to date CV should be enclosed. Details of the themes, technical scope, eligibility conditions, involvement modalities and logistical arrangements, and related information are given below. For application, further details or inquiries please contact Dr. Mohsen Alarabawy (malarabawy@nilebasin.org) or Ms. Edith Mbonye (embonye@nilebasin.org).

BACKGROUND

The Nile Basin Initiative (NBI) is a partnership of the TEN (10) riparian states of the Nile comprising Burundi, Democratic Republic of Congo, Egypt, Ethiopia, Kenya, Rwanda, South Sudan, Sudan, Tanzania and Uganda. The NBI seeks to develop the river Nile in a cooperative manner towards shared substantial socio-economic benefits, and promote regional peace and security to achieve its shared vision of “sustainable socio-economic development through the equitable utilization of, and benefit from, the common Nile Basin water resources”.
The NBI seeks to achieve sustainable socio-economic development, build a solid foundation of trust and confidence, and fight poverty through the cooperative development and management of Nile Basin water resources through two complementary programs, namely; the basin wide Shared Vision Program (SVP) to build confidence and capacity across the basin, and Subsidiary Action Programs (SAP) to initiate concrete investments and action on the ground in the Nile River sub-basins.
The NBI maintains a secretariat, the Nile-SEC in Entebbe, Uganda, which serves the administrative functions for the Nile Council of Ministers (Nile COM) - the highest decision-making body of the NBI - and the NBI Technical Advisory Committee (Nile TAC), which is composed of two senior officials from each member country supporting the Nile-COM. The NBI also operates two Subsidiary Action Program offices for preparation of investment projects - one in Kigali, Rwanda (NELSAP) and the other in Addis Ababa Ethiopia (ENTRO). 
The Water Resources Management Department within the Nile Secretariat is primarily responsible for improved water resources planning basin-wide through water resources modeling, analytic analysis, strategic assessment, trans-boundary policy development, knowledge management, river basin (hydro-meteorological) monitoring, technical studies, and strengthening institutional capacity.
Context

NBI intends to engage Young Professionals (Interns) for a number of activities to promote the engagement of young professionals to facilitate outreach efforts in regional cooperation. The Interns are expected to help bring fresh perspectives to NBI work and also significantly learn from this experience to help with their professional career development.
Definition

Young Professional (Intern) is defined as first-degree University graduate (not more than 5 years since graduation) with high academic standing, an outstanding graduate-level student, a graduate with a Master’s or a PhD Degree, highly motivated, and talented young professional under thirty-two (32) years of age, who is committed to making a difference on the Nile Basin. 

Expected Functions of Young Professionals (Interns)

Young Professionals (Interns) are expected to work as part of the NBI team to:

· Participate in training and coaching programs to learn new tools, methodologies, or applications to build their capacity;

· Apply new techniques to an area of mutual interest to NBI and the Intern (e.g. data analysis, development of new knowledge products/maps, assisting in model development and application, preparation of reports and documents, planning and organizational development, facilitating multi stakeholder processes, etc.);

· Undertake basic literature review and documentation (e.g. summarizing documents, internet research, developing annotated bibliographies, developing basic content for NBI website, etc.) as required;

· Facilitate NBI interactions with national-level institutions (e.g. Universities and research communities as well as NGOs and private entities) and other partners;

· Produce a tangible output at the end of the internship that can be useful to NBI.  This output will be agreed at the beginning of the internship and refined with mutual consent as necessary;

Expected Benefits to Young Professional (Intern)

NBI internship opportunity is expected to be beneficial to the interns by providing them an exposure to working in a regional institution, develop a regional perspective for their work, learn new skills, tools, techniques, and methodologies, interact with other regional and international staff/consultants/interns, and contribute to the work of NBI in fostering and improve cooperation on water resources development and management in the Nile Basin, including work on information/analysis, institutional capacity-building, and investment facilitation.

Qualifications

A Young Professional (Intern) is expected to meet the following general criteria:
· A citizen of NBI countries;

· A graduate in relevant fields with high academic standing, a graduate-level student or a graduate with Master’s or a PhD degree with excellent academic merits, from reputed Universities;

· Knowledge of some of the following: Geographic Information Systems, remote sensing, database management, hydrology, water resources management, water systems modeling, watershed management, water quality management, groundwater modeling, flood forecasting and management, economics, social development, technical editing and communication, interactive tool (apps) development, web portal development, innovative use of social media, planning and organizational development, facilitating multi stakeholder processes, etc.

· Fluent in written and oral communication in English. Ability to write clear reports with good use of illustrative graphics.  Good presentation skills. Fluency in French with working level understanding of English language will also be acceptable. 

· Have the ability to work well in multi-cultural teams and to work under tight deadlines

· Have excellent experience in using computers, internet, and MS office software. 
Areas of engagement

1. River basin (hydro-meteorological) monitoring.
2. Water resources modeling.
3. Information Management.
4. Nile Water Resources Atlas, GIS and remote sensing, and TigerNet WOIS.
5. Integrated Knowledge Portal (IKP), Nile Information System (IS) and intranet.
	AREA OF WORK
	NUMBER OF INTERNS NEEDED
	INTERN TASKS, ROLES AND RESPONSIBILITIES
	PROFILE OF INTERNS (QUALIFICATIONS, SPECIAL SKILLS, OTHER REQUIREMENTS)
	EXPECTED STARTING DATES
	PLANNED END DATES

	Library and Information Management.
	3
	Support with the publishing of the NBI Regional Bibliography
	Degree in library and information science with special skills in bibliographic management and citation analysis.
	Mid- September

2014
	January 2015

	IKP , Nile IS and intranet


	2
	Support in testing of IKP development, Nile IS content migration and publishing.  Programming for Intranet, developing M & E Application, Creating NBI Apps
	B.Sc. degree in Information Systems or Computer Science with skills in web content management systems and related technologies 
	Mid-September2014
	December 2014

	Atlas and TigerNet WOIS
	2
	Supporting the production of Knowledge products using WOIS.

· Data download and processing
	Degree in remote Sensing, Certificates in GIS and Remote Sensing, Geo-Information, Natural Resources, Geography, Water resources Management but with Experience in remote sensing.
	End of September 2014
	June 2015

	Modelling
	4
	1. Assist in converting existing MB models into Mike Hydro, checking the results, etc.

2. Conduct simulations using WEAP on the impact of Climate change on river regime, existing and future infrastructure, etc.

3. Convert the Nile WEAP model into Mike Hydro and do a cross-comparison

4. Test the DSS and its training material and improve it
	· Degree in hydrology, water resources engineering/management, or closely related field

· Good modelling skills

· Good analytical skills

· Prior knowledge of Mike and WEAP is advantageous


	October 2014
	December 2014

	HYDROMET
	2
	1. Undertake systematic review of reports, studies, and technical documents

2. Summarize the most relevant outcomes and results in concise technical notes

3. Assist in data collection from NBI Centers and NBI Member States 
	· Degree in hydrology, water resources, or closely related field

· Proven knowledge on River Basin Monitoring

· Good analytical and writing skills

· Demonstrated capability of literature review and documentation

· Prior knowledge of HYDROMET systems is advantageous
	September 2014
	December 2014


